
Healthy UC Davis
Who We Are
In 2017, UC President Janet Napolitano allocated funds to 

each UC campus with the goal of making the University of 

California “the healthiest place to work, learn and live.” 

This led to the creation of the Healthy Campus Network 

(HCN). HCN is founded on a vision that, to fundamentally 

change our health environment, campus communities must 

invest in a host of small changes that add up to meaningful 

shifts, thus producing a lasting culture of health. On the UC 

Davis campus, this initiative took form as Healthy UC Davis.

Vision
Make UC Davis the 
healthiest community 
in the nation.

Mission
Champion a thriving 
culture of health and  
well-being throughout  
the UC Davis community.

Program Objectives
Creating comprehensive, 
integrative and 
collaborative leading 
practice initiatives by:

• Providing UC Davis
community members
with support, opportunity,
information and tools to
engage in healthy behaviors

• Advocating for policies,
institutional practices and a
built environment that
promotes health and
well-being

• Continuously examining,
implementing & evaluating
practices that improve the
well-being of our community

• Aligning communication
resources to ensure
coordinated outreach efforts

Partners and Stakeholders

healthy.ucdavis.edu UC DAVIS



Our Programs
Healthy UC Davis is a campus-wide initiative aimed at 

making UC Davis the healthiest community in the nation. 

The committee offers a variety of programming, information, 

services and resources to improve the health of the entire  

UC Davis community, focusing on four focus areas:

Food 
& Nutrition

Mental 
& Emotional 
Well-being

Physical
Activity

Smoke 
& Tobacco 

Free

Creating Change at UC Davis 
Through 6 Work Groups

Communications
Optimize and streamline health 
communications at UC Davis, such that  
Healthy UC Davis serves as a 
comprehensive inventory of health and 
well-being resources that is clear, 
accessible and user-friendly. In addition, 
this work group manages social media 
engagement.  

Leadership Support 
Engage campus leadership in the health 
and well-being of the UC Davis community.

Physical Space 
Build capacity for optimizing the available 
physical resources to support health and 
well-being programming on the UC Davis 
campuses.

Diversity, Equity and Inclusion (DEI)
Ensure that diversity, equity and inclusion are 
incorporated into health and well-being 
offerings, and leverage the expertise of DEI 
leaders, campus advisory committees and UC 
Davis Health employee resource groups to  
foster a community of belonging at UC Davis.

Policy 
Integrate health considerations in 
policymaking across sectors at UC Davis and 
advocate for policies that support health and 
well-being.

Metrics 
Develop data collection resources for health 
and well-being programs and offerings.

Process Insights
• Many campus partners are

willing and eager to donate
their time.

• Word of mouth marketing
is highly effective when
recruiting new volunteers to
sit on the steering committee.

• Targeted recruitment to gain
subject matter expertise (i.e.,
academics in specific fields)
is also effective.

• A communications budget is
instrumental in ensuring
engagement with the target
audience.

• A quarterly newsletter is
valuable to gain visibility with
campus leadership.

• Development of
organizational structure
should be collaborative and
involve interdisciplinary
stakeholders from across
campuses.

• Student and administrative
support is necessary to
minimize the administrative
burden on specialized
volunteers.

For more information about the full breadth of 
offerings to support health and well-being, 
please visit healthy.ucdavis.edu.

Contact
Email: healthy@ucdavis.edu
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